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Community Consolidated School District 181

Appendix D-2

2007-2008 Net Salary After Deduction of Required TRS Amount

L A R I < R

BA
40,601
41,413
43,037
44,661
46,691
48,722
50,752
52,782
54,812
56,842
58,872
60,902
61,714

B R R < A AR R

(Currently 9.4% of Schedule B Salary)

BA15
43,037
43,849
45,473
47,097
49,128
51,158
53,188
55,218
57,248
59,278
61,308
63,338
65,368
67,398
69,428
71,458
72,270
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BA45
46,691
47,503
49,128
51,158
53,594
56,030
58,466
60,902
63,338
65,774
68,210
70,646
73,082
75,518
77,954
80,390
81,609
82,015
82,421
82,827
83,233
83,639
84,045
84,451
84,857
85,263
85,669
86,075
86,481
86,887
87,293
87,699
88,105
88,511
88,917
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MA
46,691
47,503
49,128
51,158
53,594
56,030
58,466
60,902
63,338
65,774
68,210
70,646
73,082
75,518
77,954
80,390
81,609
82,015
82,421
82,827
83,233
83,639
84,045
84,451
84,857
85,263
85,669
86,075
86,481
86,887
87,293
87,699
88,105
88,511
88,917
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MA15
49,128
49,940
51,564
53,594
56,030
58,466
60,902
63,338
65,774
68,210
70,646
73,082
75,518
77,954
80,390
82,827
84,045
84,451
84,857
85,263
85,669
86,075
86,481
86,887
87,293
87,699
88,105
88,511
88,917
89,323
89,729
90,135
90,541
90,947
91,353
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MA30
51,564
52,376
54,000
56,030
58,466
60,902
63,338
65,774
68,210
70,646
73,082
75,518
77,954
80,390
82,827
85,263
86,481
86,887
87,293
87,699
88,105
88,511
88,917
89,323
89,729
90,135
90,541
90,947
91,353
91,759
92,165
92,571
92,977
93,383
93,789

MA45
$ 54,000
$54,812
$56,436
$ 58,466
$60,902
$63,338
$65,774
$68,210
$70,646
$73,082
$75,518
$77,954
$80,390
$82,827
$85,263
$87,699
$88,917
$89,323
$89,729
$90,135
$90,541
$90,947
$91,353
$91,759
$92,165
$92,571
$92,977
$93,383
$93,789
$94,195
$94,601
$95,007
$95,413
$95,819
$96,225

281571.6

EDD/PHD
$ 56,436
$57,248
$58,872
$60,902
$63,338
$65,774
$68,210
$70,646
$73,082
$75,518
$77,954
$80,390
$82,827
$85,263
$87,699
$90,135
$91,353
$91,759
$92,165
$92,571
$92,977
$93,383
$93,789
$94,195
$94,601
$95,007
$95,413
$95,819
$96,225
$96,631
$97,037
$97,443
$97,849
$98,255
$98,661



Index

HCHTA
2005-2008

A

agreement on negotiated issues, 3
Appendix A, index point, 06-08, 59
Appendix B, salary ’05-06, 60
Appendix B1, salary '06-07, 61
Appendix B2, salary '07-08, 62
Appendix C, extra assignments, 63
Appendix D, ’05-06, TRS deduction, 64
Appendix D, ’07-08, TRS deduction, 66
Appendix D1, ’06-07, TRS deduction, 65
assignments, 6

association leave,42, 43

association rights, 18,19

B

bereavement leave, 40

board collection of fees, 17,18

board meetings, 16,17

board reports, 17

C

calendar, 51

change in lane and salary, 24

class size, 6,7

compensation index, placement on, 23
compensation, 23

compensation, extra assignments, 63
complaints against teacher, 15
contract duration, 52, 53

D

dental insurance, 30,31

district wide curriculum committees, 14
E

exchange information, 3

extended contract, 25

extra assignments compensation, 63
extra duty position, 25

F

fair share, 17

field trips, 11

flex spending, 33

FMLA, 43

G

grievance general provisions, 50
personal business leave, 39, 40

grievance leave, 43

grievance procedures, 47,48
grievance steps, 48,49

H

hold harmless provision, 18

I

index point schedule, Appendix A, 59
Insurance, (see settlement agreement),27
Insurance committee, 33,34,35,36
Insurance, contributions, 28
Insurance eligibility, 27,28
internal substitution, 9
involuntary transfer, 10,11

J

job sharing program, 12, 13

jury service, 41

K

L

lane assignment on index, 23, 24
LCSW credentials, 26

leave of absence, armed forces, 41
leaves of absence, other 41,42
legal safeguard, 4

life insurance, 29

long term disability, 29, 30

M

major medical plan, 28, 29
management rights, 4

mediation, 3

meetings with central office, 19
N

national board certification, 26
negotiations, ad hoc committees, 2
negotiations, good faith, 1
negotiations, meetings, 2
negotiations, representation, 2

no strike clause, 4

(0]

P

parent complaint, 15
parent-teacher conferences, 7
payment schedule, 25, 26
personnel file, 15, 16



Index

HCHTA
2005-2008

preamble, 1

preparation and relief time, 7
probationary teacher evaluation, 54, 55
professional activities, 7

professional leave, 43

program and curriculum, 8

Q

Quorum, 2

R

recall procedures, 21, 22

recognition, 1

reduction in force, 21

religious obligations, 18

retirement, 44, 45, 46

retirement, work option, 46
retroactive credit, 24

S

sabbatical leave, 41

salary schedule 05-06; appendix B, 60
salary schedule 06-07, appendix B1, 61
salary schedule 07-08, appendix B2, 62
school day, 11

school environment, 19

seniority, 20

seniority list, 20,21

sick leave, 37

sick leave bank, 37,38,39

sick leave (injury), 37

sick leave for retirement, 40

signature page, 58

special education, 13, 14

staff development committee, 8

step assignment, 24,25

student complaint, 15

student discipline, 6

substitute teachers, 9

T

teacher, definition of, 1

teacher professional responsibility, 5,6
teacher protection, 15

termination of benefits, 31

travel allowance, 32

TTEPG (tenure teacher evaluation and
professional growth committee), 56, 57

TRS contribution, 31, 32

tuition payment by Board, 32, 33
U

\Y

vacancies and voluntary transfers, 9,10
vision insurance, 31

AW

waivers, 51

withholding of funds, 17

X

Y

yearly orientation, 11, 12
Z





